JXaMoaTUYUWIUMKHUHI KOHYWU/IUK Ba reonorus

KopxoHanapu ¢aonuaTtura MyHocabarm,
coxajza Koppynuusira KapLum Kypawuuiw Ba
wadpdopnMKHM TabMUHNALL HYHaNULWIMAA
amarsnra oluMpuiaéTraH uwnap xonaTtm
to3acugaH CYPOBHOMA

118 oTBeTOB

Ony6nnkoBaTb CTaTUCTUKY
|_|:| KonuposaTtb
KoHuunuk Ba reonorus coxacu KOpXOHaNlapUHUHI Koppynuusra

KapLluu Kypawuw 6yiuya paonmatuim 5 6annuk tTusumpaa
KaHpgan 6axonaiicus?

112 oTBeTOB

Average rating (2.73)
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KoHuunuK Ba reonorus coxacu KOpxoHanapuga Koppynuusra IO Konuposats

KapLuM Kypawuil HyHanuiumMaa aiHaH Kancu Tysuimanapaa
ucnoxotnap onmé 6opuw no3um aeb6 xucobnaincus?

109 oTBeTOB

@ vHBECTVLMOH Noimnxanap 6u...
@ reonoris KUAYPYB UWNApUHM. ..
@ ep kabpuaaH oinganaHysyn. ..

/ @ xopumnap 6unaH nwnaw 6yn...
,__%_-— @ xapuanap 6ynuvnaa
‘ @ Tanish bilni yuq gilish kerak
@® Hammasida
® Xamma 6ynummaa
12V
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KoHuunuk Ba reonorus coxacu KopxoHanapuaa xapuanapHu I_D Konuposats
amarnra owmpuLL XapaéHUHUHT waddobnuruHmn 5 6annuk
TU3UMAa KaHAaan 6axonaincus?

109 oTBeTOB

Average rating (2.70)

1 2 3 4 5

e &

40
38 (34,9 %)

30

20 21 (19,3 % 21 (19,3 %)

14 (12,8 %) 15 (13,8 %)

|_D Konuposatb
KoHuunuk Ba reonorus coxacu kopxoHanapuga ¢ykaponapHu

nwira Kabyn Kunuii, xogumiapH1 naBo3uMAaH naBo3uMra
yTKasuw xapaéHUHuHr wadpdodpnuruHm 5 6annuk Tusumpa
KaHAan 6axonaincus?

113 oTBeTOB

Average rating (2.46)
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KoHuunuk Ba reonorus coxacu KOpxoHasapuHUHI YXUCMOHMUIA Ba
IOPUAMK LWaxcnap 6unaH XxaMKOp/IMIMHU 5 6aIMK TU3MMAaa
KaHAau 6axonaincus?

110 oTBeTOB

Average rating (2.87)

|D KonupoBatb
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Ep kabpuaaH ¢oilganaHu coxacuga AaBnat XusmaTiapuHu
KypcaTull MexaHU3MUHU 5 6aNnuK TU3MMAa KaHaan
6axonaicus?

109 oTBeTOB

Average rating (3.18)
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i 16 16

40

30 31(284 %
)

20 22 (20,2 %) 21(19,3 %)

9 (8,3 %)

|_D KonuposaTb

26 (23,9 %)

Ep kabpupaaH ¢oiiganaHu coxacuga faenat HasopaTu eTapam
Aapaxkaga uynra KynunraHmu?

110 oTBeTOB

® xa
@ iy

KOHUKapnu

|_|:| Konuposatb

. TakomMunawTMpuLl 1o3vm



KoHuunuk Ba reoniorus coxacm KOpxoHanapuHUHI XoauMnapmu I_D Konuposatb
TOMOHMAAH XaMKOP/MK AaBOMUAA acocuU3 Tanabnap Kyiuu,

nasicanra conuiu éku ep KabpuaaH doiianaHuil yuyyH

pyxcaTHOManap pacCMUNALITUPULL EKM MA3Kyp XXapaéHnapuHu

HasopaT KWIull gaBoMuaa Typnu 6axoHanap 6unaH capcoH

KUnuw xonatnapura gyJ kenancusmu? bynca kaiicu

KopxoHapga?

106 oTBeTOB

@ My
@ bGabsaH Wy kabu xonarnap
Kysatunagun
/ .
Z @ Chipgon ko‘paysa qo'ylar
xarom o'ladi...

@ Barchasida
@ CapcoHrapunnuk uwra Kupu. ..
@ Doim sarson qilish odatku ul...
@ Bilmayman

Cu3HMHrya, KOHYMIMK Ba reosiorusi coxacu KopxoHanapugaa IO Konuposats
KOppynuusra Kaplum Kypawuiw 6yiinya amanra olMpunagTraH
vwnap HaTua 6epanTuMn?

114 oTBeTOB

@ Xa, HaTnxa 6epmokaa

@ yx, 6y Gopapari dhaonusaTH
Ky4anTupuLL No3um

@ Yarapuwnap kysatunmasnty




CU3HMHIYa, KaHpail yopa-Taa6upnap KoHunnuk Ba reonorus coxacu
KOpXoHanapuga KoppynuuoH xonaTtnap kamaiuwura onué kenagu?

60 oTBeTOB

ONAMK MaoLLIHKM KyTapuLu

Xeu Kancucu

Bilmayman

Xap AOUM MWYUNapHu anMaLTupmné TypuLl Kepak

KOF036034NNNKHN KaManTMpMG aiipum KopxoHanapHu pax6apiapHu anMaluTMpuLL Kepak.

ABBanam 60p 0/110X 6MNan KOPPYNCUSHU NYK KUAULL TY6aH MX10C KUWLW Kepak uiura
Kabyn Kunuw MacanacuHu TU3UMHM TylyHMaraHaap Kyn nynv Kynnap uwga oaani axonam
Kuponmamnam viira kuckacu dongacu nyk 100% gaH 2% Kupagm vwira ogauin axonugan

Online bélishi lozim mehnat.ngmk.uz saytida resume gabul gilmaydi. Inconvenience omilini
kamaytirish kamaytirish kerak bdlmasa korupsiyadan qutulish juda giyin.

MHcnekumns ycTuaaH Hasopat cycTnuru KoH-reonorusi BasupnaurvHu oépycura nytyp
eTuwura cabab 6ynaguio

Vijdonan ishlasa hammasi 0z o‘rniga tushib ketadi
MHCOH OMUAMHM KamManTupuLl
CoxaHu aBToMaTNaWTUPULL, UHCOH OMWUTIMHN KaManTUpuLL

CHUWXXeHVe KOPpYNLMU Ha FTOPHO-Te0NIOMMYECKUX NPeANpPUATUAX TPEOYET CUCTEMHOIO
NoAXoAa, BKKOYaoLWero 3akoHoAaTeNlbHble, OpraHn3aLoHHbIE, TEXHONOrMYyeckume u
KyNnbTypHble U3MeHeHusi. BOT Mepbl, KOTopble MOTyT 6bITb 9 hEKTUBHbI:

1. YcuneHve npo3payHoOCTH U KOHTPONSA

2. CoBepLUeHCTBOBaHME 3aKOHoAaTeIbHON 6a3bl

3. ABTOMaTM3auus 1 BHegpeHEe TEXHONOTUA

4. AHTUKOPPYNLMOHHOE ynpaBfieHne

5. Mpo3payHoCTb B Kaf[pOBOW NONNTUKE

6. MNMoBbILLEHNE YPOBHS MPOdECCMOHANIbHON 3TUKN

7. YcuneHue o6LeCTBEHHOro KOHTPOris

8. duHaHcoBasA NPoO3payHOCTb

CoueTaHune aTUX Mep MO3BOJIUT CHU3UTb YPOBEHb KOPPYMLMN Ha FTOPHO-TE0NTOrMYECKNX
npeanpuaTUAX, NOBbICUTb UX 3D (EKTUBHOCTb U AOBEPUE CO CTOPOHbI 06LLECTBA.
BaxkHenwunmM hakTopom ycnexa ABASeTCA NONIMTUYECKas BONSA U HEYKOCHUTENIbHOe
cobntofieHne BHepeHHbIX MeXaHW3MOB.

5 yildan ko'p moliya va buxgalteriyada ishlagan rahbarlarni joyini almashtirish yoki yangi
atmosfera olib kirish

By cypoBHOMaHu Yupumk HOE6 MeTannap 3aBoau Muconuaa Tynaupaum, 3asogaa
XofAumapra MyHocabat, Koppynuus, TaHULL GUNULL, HOXaKUKNapra TYnMG KeTraH.
Kom6uHaTt pavcu ®.P. A6gynnaesaH yMuanmMus kaTta. 3aBog GaonnaTUHU LiaxcaH
HasopaTura onn6 XakKOHWIA TUSUMHU YPHATULLUHK KYTUO KONaMus.

CHET EL KORRUPSIYAGA QARSHI KURASHISH XALQARO KOMPANIYALAT BILAN
XAMKORLIK VA QATIY TARTIB URNATILSA KORRUPSIYA XOLATI KAMAYAR EDI

Kapgupnap 6unaH Kynpok My/0KOT KUJIMLL Kepak Ba TYrpy TaHI0B GYNLLN JIO3UM...
RAQAMLASHTIRISH VA JAVOBGARLIKNI YANADA KUCHAYTIRISH

XAMMASI YAXSHI

Boshgaruvni yangilash

Qarindoshlar ishga kirgizish bilimli kadirlarni olmasda pul bergani olayapti ish sérab murojat
gilsa ish yoq deydi yangi ishchilar qayerdan kirayapti



Fagat prezidentga buy sinadigan tashkilot tashkillashtirish kerak. Korrupsiya hagida
ma’lumot bergan odamga katta miqdordagi pul mukofotini yulga quyish kerak. Katta summa
bulsa malumotni aytadi hech bo‘lmasa 10.000$

Shunda pul uchun sotadi deb qurqgadi.

lMopaxypAnKHN KamanlTMpULL Kepak
TaHuw-6unuw, maaHdaTnap TyKHallyB/ Ba COBFa 6epuLl
Tepadagilar direktorlar taniw biliwchlik yogolmas ekan kopaysa kopayadi kamaymaydi

MoOHWUTOPUHT, ayAnT. Ba KOMNnaeHcnapH1 MOHUTOPUHT xaMAaa ayAuTAaH yTKasuw 6yiinya
YKUTWLL, ypraTuLu.

Xey Kancucu
MHCOH OMWJTIMHUHT KaKanTUpMunLWK. 6apya UWHU paKkamaalTupumLl
pakamMaawTUpuLL, UHCOH OMUIIMHU KaManuTUpumL

TaHWLW-BUNULIYUANK OPKaW WLLUMa XOWNALIMILHW TyXTaTul Kepak. Kagp 6ynnmm
60LWNMKNapu ycTuaH HasopaTHU Ky3anTupuL WwapT Ba 3apyp. Kagpnap 6ynMmMu aHK KaTTa
Koppynuus 6ynu6 konMokaa. Muku kagpnapHu KanTa Tanépnall opkanu noBo3mmra
KYUWULWHM TalWKUA KUNuLW Kepak. KopxoHaaa Kyn nnnnapaaH 6yéH xuamat Kunnb kenaétraH
OJIMiA MabNYMOTNN Kafpnapra MMKOH 6epuLL Kepak, YyHKun 60LLKa TalKUIOTAaH KenraH
CTaXKn NyK ULWYUAaH, Kyn Aunnap uwnaraH onnii MablyMoOT/IN Ba 6YryHIU KyHAa Of Ui
Uy 6ynné nwnaétraH nwymnap aBsanpok. TabMUHOT 6ynnMnapuaaru lapTHomManapHu
6030p MKTUCOANETUIra MOC PaBULLAA 3MIeKTPOH cCaBAo/lapAaru HapxaapHU HasopaTt KL
Kepak Ba LuapT. XaMMa MaxcysoT KeNUWunrad Xonaa TaHuw 6UnnwymnamK opKanu KuMmmar
Hapxra WwapTHoOMa Ty3UJIMOKAa Ba acoCUii KOppynuus y4yoru 6ynné konMmokzaa.

HasopaTHu Ky4aiTmpumiu

Har bir korxonada korrupsiya holatining oldini olish,qarindosh urug‘chilikni yo‘qotish va ishchi
xodimlarning muammolarini hal gilish bo‘yicha online platforma hosil gilish kerak! Shu
platformaga ishchilar o'zining bo‘limidagi shikoyatlarini,talablarini va fikrlarini erkin bildira
olardilar!! Bu platformani esa korxona rahbarining o‘zi nazorat qilishi kerak deb o‘ylayman!!

Menga o'’xwagan zo'r kadrlar turib gayerdagi o'ri muttaxamlar nachalnik Uchastka master
bu’lib iwlab yuribdi, hammasini kadrlar bilan tili bir. aynigsa Muruntov koni vzrivnoy
uchastkasi nachalnigi otabek jo’rayev degan xarrom o'gri edi. Xoziram wu iwni gilib yuribdi

Nazorat tadbirlari va natijalarini ochiglashturish zarur
Islohat

Halolik va vijdon to'g'risida darslarni yoshlarga o'rgatolsak balkim kelajakda kamayib qolar
korrupsiya lekin hozirgi nafsini qullari zamonida emas

Asosan shitatlar kesimida bo'sh ish o'rinlarini bandlik vazligiga va inson omilisiz sinovlarga
jalp etilgan xolda bo'sh ishchi xodimlarni olish kerak

Koppynuusi ae6 6aTTap aBXura YnkapauHrnap 6atrap 6ynau
Ishga kirishda Sharof tizim yo‘qligi

Ishni tub mohiyatini bilishi kk

Waddodnumk 6ynuiim kepak

Oylik yaxshi berilsa korrupsiya kamayadi
Yoki masul shaxslar tez tez lavozimini uzgartirish kerak

Amaliy tadbirlarni ko'paytirish

Menimcha xammaga insof bersin insof bermasa qiyn.



ounkuK Ba wahdodnmnk, xaMoaTuUnInK HazopaTu 6ynraHaa

Xozirgi kunga ishga kirish masalasi buyicha karupsion xolat mavjud. Buni oldini olish uchun
bush ish urinlarini yaratish, nafagadagilarni nafaqaga chiqarish taklifi bor. Yana yoshlarni
tanlagan soxasi buyicha mukammal kunikma berish va talab qiliw.

Halol vijdonli hodimlar ko‘oaysa

Halol vijdonli hodimlarni ko‘paytirish va yuqori lavozimdagi va nazorat giluvchi bo‘limlar halol
vijdonli vatan ravnagi halq farovonligini oliy magsad qilib olishlari kerak

Xar bir xizmatni my.gow.uz orqali amalga oshirish kerak xali ko'p xizmatlar quyilmagan
tizimga.

Korrupsiyaga garshi kurash xodimlari joylarda tizmli davra suhbatlari olib borishi, korrupsiya
holatlarini doimiy korxon ijtimoiy tarmogida yoritib borishi hamda qgatiy choralar kurishi
korupsion holatlar buyicha ananim surovnomalar utkazishi ushbu surovhoma asosida ishki
nazoratni kuchaytirishi magsadga muvofiq bulardi

nazoratni kuchaytirib

MeHUHT puKpuMYa Miira onuw Ba ULWHK y3rapTUpULL coxonapra aTu6op 6epuil Kepak

Kadrlar bo'limini nazoratga olish kerak oddiy xalgni bolasi o'qib ishga joylasholmaydi lekin
boyni bolasi hech nimani bilmasa ham yaxshi ishlarda ishlaydi bu nima ahvol inson gadri
boylik bilan o'lchanadimi

Kappnap cuécaTuHu y3rapTupuLl Kepak.

Bizning korxonada hammasi o'’z maromida

Xo3upru KyHAa Aespav xaMma coxaa XyxokaTnap pakamnaluTUpuaraH, reonorus
coxacupa xaM Taf6MpKOPIIMK CYGeKTNapu XaT afiMallMHYBUHU TYNIUK 31€KTPOHIALITUPULL
Ba ylW6a apy3anapHu 31eKTPOH peasn BakTAa Ky3aTu6 6OpULLIHK Nynra KYnuL Kepak.

Kadrlar gabul gilishda to'liq online tizimga o'tish xar bir bo' ish o'rni platform against joylab
borilishi lozim

Xapuanap coxacupa, uwra Kaéyn Kuaui Ba xogmiap 6uniaH ullinatl coxanapuHm Ucnox
Kunuw 3apyp fe6 yinanman

Ochiglik,tanish bilishchilik gilmaslik,yer bu mugaddas u xalg mulki uni o'z extiyojlari yo'lida
foydalanishga yo'l go'maslik

TaHUW GUNULIHM YMYMaH WYKOTUG 6ynMainau.
Komnaxusa Google He UMeeT HMKaKOro OTHOLLUEHUA K 3TOMY KOHTEHTY. - YcnoBua ncnonb3oBanus - [lonntuka
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